
Tell us about your organization

Organization:

Address:

City:  State: Zip: Country:

Website:

HR Leader

Title:        Name:

Email:        Phone:

How many employees work within the program area?

The following employees should be included in your employee count and will be invited to take the survey.
• All full-time and part-time, permanent employees
• Employees that have been working at the organization at least 30 days
• Employees working within the program guidelines

The following employees should not be included in your employee count or invited to take the survey.
• Anyone with more than 5 percent ownership in the company
• Seasonal, per diem, or temporary employees
• Independent contractors or consultants (including 1099 Real Estate Agents, where applicable)

How many total employees does your company have?

Q: Which employees should I include in my total employee count? 
A: All employees should be included in this number. This should include partners/owners, full-time, part-time, contract, 
temporary, and employees working outside of the contest area. This number will not be used for contest purposes.

Most Senior Leader

Title:        Name:

Email:        Phone:

Coordinator

Title:        Name:

Email:        Phone:



Please select an industry

Accommodation and Food Services

Administrative Support and Waste Management and Remediation Services

Administrative Support and Waste Management and Remediation Services (Call Center and Telemarketing)

Administrative Support and Waste Management and Remediation Services (Employment, Temp, Staffing, and 
Executive Search Services)

Administrative Support and Waste Management and Remediation Services (Office Admin and Facilities 
Services)

Administrative Support and Waste Management and Remediation Services (Services to Buildings and Dwellings, 
Security, Landscaping, Extermination, Janitorial)

Administrative Support and Waste Management and Remediation Services (Travel Services)

Administrative Support and Waste Management and Remediation Services (Waste Collection, Disposal, and 
Treatment)

Agricultural Forestry, Fishing, and Hunting

Arts, Entertainment, and Recreation

Construction

Educational Services

Finance and Insurance

Finance and Insurance (Banking)

Finance and Insurance (Credit Union)

Finance and Insurance (Investments, Brokerage, and Insurance)

Health Care and Social Assistance

Health Care and Social Assistance (Diversified Health Networks)

Health Care and Social Assistance (General Hospitals)

Health Care and Social Assistance (Medical Devices)

Health Care and Social Assistance (Medical Offices and Clinics)

Health Care and Social Assistance (Nursing and Home Health)

Health Care and Social Assistance (Pharmaceutical)

Health Care and Social Assistance (Research Laboratories)

Health Care and Social Assistance (Social Services)

Health Care and Social Assistance (Specialty Hospitals)

Management of Companies and Enterprises

Mining

Not for Profit

Other Services (Except Public Administration)

Professional, Scientific, and Technical Services

Professional, Scientific, and Technical Services (Accounting Firms)

Professional, Scientific, and Technical Services (Architecture and Engineering Firms)



Please select an industry

Professional, Scientific, and Technical Services (Consulting)

Professional, Scientific, and Technical Services (Law Firms)

Professional, Scientific, and Technical Services (Marketing and Public Relations Firms)

Public Administration

Real Estate and Rental and Leasing

Real Estate and Rental and Leasing (Real Estate Brokerage)

Real Estate and Rental and Leasing (Real Estate Investment)

Real Estate and Rental and Leasing (Real Estate Management)

Retail Trade

Software and Information Technology

Software and Information Technology (IT Services)

Software and Information Technology (Other)

Software and Information Technology (Software)

Software and Information Technology (Technology Hardware)

Transportation and Warehousing

Utilities

Wholesale Trade



Please select benefits and perks

Check all of the following benefits and perks your organization provides. 
Insurance Benefits

Health insurance

Dental insurance

Vision insurance

Health savings accounts

Financial Benefits

Employee stock ownership

Financial planning services

Tuition reimbursement

Profit sharing

Qualified retirement programs (401k, 403b, Simple IRA, SEP-IRA)

Matching of employee retirement contributions

Paid Leave

Paid paternity leave

Paid maternity leave (longer than 8 weeks)

Paid time off for part-time employees

Paid sabbaticals

Unlimited paid time off

Paid time off for community service

Workplace Experience

Flexible hours

Work from home or remote work

Beer fridge or kegerator

Onsite happy hours

Offsite happy hours

Offsite social events and outings

Bring your pets to work

Casual dress code

Game rooms or areas (ping pong, foosball, video games, etc.)



Please select benefits and perks

Workplace Experience (continued)

Free daily lunch

Company retreats

Company trips

Concierge services (shopping, errands, etc.)

Ride-sharing/Transportation to and from work

Onsite childcare

Wellness Benefits

Time for healthy activities at work

Stress-relief breaks (naps, massages, required breaks, etc.)

Support groups (weight loss, stress, exercise, etc.)

Reimbursement for health club memberships

Onsite massage or spa services

Fitness tracking apps and devices

Onsite fitness center

Healthy cafeteria/vending options

Onsite medical (primary care physicians, nurses, etc.)



Please select benefits and perks

Additional Benefits

Does your company pay 100% of medical premiums for each employee?

No

Yes

What percentage of employee income do you match for 401k? Please include dollar-for-dollar matching. In other 
words, if you match 100% of employee’s 4% contribution, your answer is 4%. Whereby if you match 50% of employee’s 
contribution up to 10%, your match is 5%.

Less than 2% of an employee’s compensation

3 to 4% of an employee’s compensation

5 to 6% of an employee’s compensation

6 to 7% of an employee’s compensation

8 to 9% of an employee’s compensation

10% or more of an employee’s compensation

How have you improved your benefit and perk offerings over the past 12 months?

Can you give us an example of a truly unique benefit or perk that your company offers?



Why are you a Best Place to Work?

What do you believe makes your organization a Best Place to Work? (Please limit response to less than 500 words)

Describe specific programs or actions that your organization has implemented to make it a Best Place to Work for employees. 
(Please limit response to less than 500 words)



Why are you a Best Place to Work?

Please indicate your corporate status:

Public company

Private company

Not for profit

Cooperative

Other __________________________________

N/A

Has your location been part of a merger or acquisition in the past 12 months?

No

Yes

N/A

Does your organization conduct an internal, all-employee survey in addition to the Best Places to Work survey?

No

Yes

N/A

Does your organization participate in additional best workplaces contests?

No

Yes __________________________________

N/A

I’d like to receive an email when Quantum Workplace:

Makes results of my Best Places to Work survey available

Publishes new research on talent, engagement, or leadership

Releases new workplace-related products and services

Is interviewing business leaders about workplace issues


